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Announcement No.

24 May 21

ﬁ%ﬁﬂgﬁt: Cut off every 1%t and 15"
osing ate of each month
®17H:

Date of Issue 24 Mar 21

VACANCY ANNOUNCEMENT
LHA. BE, Fh. BFEIR (LPL). H5x BEAH
Job Title, Job No., Grade, LPL, Basic Wage Table (BWT): No. of

Recruitment

Engineer (Mechanical), #525
PR EmE (1)
BZ%#k. B RE N #k Target Grade & Language Proficiency Level (LPL):
%k Grade-7, EFHESIHR LPL-2

14

EATEER B WVERFEFEE N Acceptable trainee level:
Engineering Technician (Mechanical), #384, Z#k Grade-6, 3288 H#k LPL-2

X E£#%% BWT-1) [ H#EER BWT-2) [RER BWT-3)
Administrative Blue Collar Trade Security

O] E&FR (BWT-5, 6)
Medical

2.EBBX Activity
NAVFAC FE, PWD Sasebo, Facility Engineering and Acquisition Division, Project
Management and Engineering Branch, Design Section (PRS212)

N FEIHAT Working Place: Sasebo (Hirase)

4 B EEEEH Area of Consideration (AOC)
X LI MLC/IIHA %8 (ERFXA)

Current MLC/IHA Employee within Activity

X 1.3 MLC/IHA it X B (B 1B M)
Current MLC/IHA Employee in commuting distance
X NLIB MLCIHAE(E(2E B XE)
Current MLC/IHA Employee Japan Wide

(] IV.4+ &8 Off Base Applicant

3. B FE MRS Work Schedule (3840 FEREHI hraw)

£)75H Work Days: Mon-Fri

EN7565R - 4KER Work Hours/Recess Period: 0800-1645 (Recess: 1200 - 1245),
] % #h Night Shift X 7% % Overtime  [X] tH3R Business Travel

5.ER®DTELE Type of Employment
X MLC
L] HA
X & F Permanent
[ BRE Limited Term (_» A Months)

CIHPT

6. B FENE Duties

Performs mechanical engineering design work for various projects.

Coordinates the technical design of engineering projects with professional engineers and engineer technicians of other engineering
disciplines. Conducts engineering studies and investigations. Completes advance planning and prepares schematic and working
drawings. Prepares/reviews contract specifications. Develops government estimates & analyzes project scope to determine the
manpower, materials, and equipment. Reviews and analyzes contractor’s proposed prices and provide evaluation.

Reviews contractor submittals for proposed materials to be used and shop drawings, and provides the Contracting Officer
recommendations and comments for approval/disapproval. Leads and assists professional engineers and engineer technicians to prepare
instructions, guidelines and technical criteria for their use in developing design, drawing, specification and cost estimate.

Performs on-site inspection based on sound engineering judgement. Performs Heating Ventilation and Air Conditioning, plumbing, and
industrial machinery/equipment design projects. Serves as a member of Technical Evaluation Boards.

Reviews designs and drawings for projects prepared by Design Build contractors. Prepares review findings and provides
recommendations for corrective action or alternate solutions to technical engineering problems. Performs constructability and

functional review of construction projects attending project meetings.

Performs other related or incidental duties as assigned.




7. BHREH 5 E&% Qualification/Physical Requirements

*Must possess English language ability meeting the Language Proficiency Level (LPL) indicated in column #1.

#HLBICREN=BERABLUARVICHY T SRBOBFRAMBELLY FET,

1. At least one year of specialized technical or administrative work experience equivalent at 1-6 level in the related work. If
applicant does not have such work experience, possession of Doctorate Degree in graduate school in a related field may qualify

him/her at 1-7 level.

2. Must be a college or university graduate with specialized education in engineering field or possess an official engineering

license in a related field. (see block 8, copy of certificate)

3. Knowledge of professional engineering concepts, principles, methods and practices in the mechanical engineering field to

design and plan new construction and repair projects.

4. Ability to analyze project scope to determine manpower, materials, and equipment necessary to complete the projects and

recommend/discuss improvements and changes with other project engineers and customers.
5. Skills in operating computer applications such as AutoCAD, MS Excel and Word.

6. Ability to speak, read and write Japanese at native proficiency level.

7. GOJ Ordinary Driver's License (Futsuu) with gross vehicle weight up to 3.5 ton.

*An applicant who does not fully meet the qualification requirements stated above may be considered at a lower grade level as

below:

Engineering Technician (Mechanical), #384, BWT1-6

1. At least one year of specialized technical or administrative work experience equivalent at 1-5 level in the related work. If
applicant does not have such work experience, possession of Masters Degree in a related field may qualify him/her at 1-6 level.

2. through 7. are same as BWT 1-7.

Handicapped applicants may be accepted, depending on the degree and kind of disability.

2P Educational Background : See Block 7 | R EFEE. & T 5L License/Certificate Required : 7/8 ¥§ZH8 See blocks 7 & 8

8.1RHFBHD Application and Associated Documents

BB

Working Condition

X 22 /% i35 FA 4R Application for Vacancy Announcement  (HROY Form 1)

(CJBAFET Japanese [X] EEFET English [] £% 5 T3 Either)
X EFIRE##EFEE Resume of Specialized Work Experience (HROY Form)

(£E & @ L E3ET, Same language as above)
X RiE/FBRENEAKBETEHHE L TLSAIK. [HEICET HEMEK]
If you have any family/relatives who work at U.S. Navy base/facility in Japan, “Questionnaire on Relatives”
X :BExfEFEINE L Copy of GOJ Driver's License
X & T SIBAZ M E L Copy of Certificate : Copy of graduation certificate of college or university in
engineering field or official engineering license, e.g., First Class Kenchikushi (Architect/Civil Engineer),
Kenchiku Setsubishi (Mechanical/Electrical Engineer) or Gijutsushi (Consulting Engineer), etc.
X HEDENZIHET 5L DNDEL TOEIC, TOEFL, CASEC, EROAZHMLIIHEL LTS
FFET. FRoAEMEESE ALCPT £ 9], ) TOMDIIAE. RUEERNICEHT SEE
REFFRAELGYES, REZHESELTHH L LELMASDRENBETT,
Certificate of English Proficiency. Only TOEIC, TOEFL, CASEC, and EIKEN certificates are accepted as
English Proficiency Test (EPT) certificate. (ALCPT certificate is acceptable for current/former USFJ
employees.) Other EPT certificates or self-statement on English proficiency will not be accepted. The same
applies to those whose native language is English.
X84 HYIF AT L. EHEEDEEES EAT- KA EELVRIEMAEE (12cm x 23.5cm)
12cm x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and a 84 yen stamp (MPS is unacceptable.)
X BREEUNDAIE,. BBA—F (@@E) RU/NRAR— kO E— For non-Japanese citizen
applicant, copy of Residence Card (front & back) and Passport.
X DD-214 Copy (Member-4 copy) only for former U.S. military personnel.

9. IGE=IEIBH & Office to Submit

MNELHESE (B MLC/IHARER) ENEMBHEE GEEEXR) TR, SERERHENMEVET, LEMERHNYZE SR
BAOENMRE. BERHLTTSWL, BEMHIANKE, Office to submit job application documents is different for
Current MLC/IHA Employees versus Off Base Applicants. Please ensure to submit required application documents to

the right office. Applications must be received by the closing date of the Vacancy Announcement.




(F®) LEEB4ED “BREGH" AR MLCIHARERDOADHE. HBIEHEE (EER) »oOBEEHITRERN
ERYFFTOTITERET S When item #4, “Area of Consideration” above shows “Current MLC/IHA employees” only,
Off Base Applicants will be rated ineligible.

1. ABMHEE (HMLC/IHAREERR) RHE Current MLC/IHA Employees must submit to:
T 857-0056 T 857-0056

1& AR T T HEET Hirase-cho, Sasebo City
KBELEHREMERMAASHERR CNRJ HRO Sasebo Satellite Office
A#R/Extension 252-3881/3660/3837 MLC/IHA Employment Branch, Bldg# PW47

Z {FBFRE Operating Hours : 0800 - 1600

2. 58RI EE (GEfREXRR) RRH% - Off Base Applicants must submit to:

T 857-0056 T 857-0056

& AR T T REET 3-1 3-1 Hirase-cho, Sasebo City

MITBUEAN BBEZFEBEFHEEMRE AHEXIH Labor Management Organization, Sasebo Branch

EEEES Phone : 0956-23-7191
ZATERE - FETOBF - F& 5. AERA - €A (BXAOEBZKR)
Operating Hours: 0900 - 1700, Monday - Friday (except Japanese Holidays)

10. EEFE A IEHR For Official Use

BEEHFIEY  Activity POC : NAVFAC FE, PWD Sasebo, Financial/Admin Svc Div FE (DSN) 252-3411

PD No.: FEC-PRS212-014 ‘ PD is accurate and current. Certified by Activity: mt HRO: (rcvd:2/18)

IEEEBEEZHIZ LTRSS BEDORRICTEY FH A, Incomplete applications will not be considered.
RHSINIEHEEHIEHIERL LEEA Submitted applications will not be returned.

SEBYB16BFRIBMBETT, EA—ILOIT 7Y I RATOICHEERTZMNTEEE A, Applications must be received by the
closing date of the VVacancy Announcement by 1600 hours (4:00 PM). Emailed and Faxed applications will not be accepted.
ABEHAECEEEZHETIEREEBICLAVTTEL, EBTEHESNEERKIEZELEL A, Please do not send
applications by registered mail to HRO. Registered mail sent to HRO will not be accepted.

HRO OEY (EWMES PW-47) 1. EEEAYOZA>THDEIZ AEEEAOERHOMNEZELTHYET , ZHESNIIGE(EIE
SiEHTIY B D168 (F %4 FETITLTLIZELY, Job applications may be dropped in the designated HR “Drop Box” located on the right
side in the first floor, main entrance of the HRO bldg. # PW-47, no later than 1600 hours (4:00 PM) by the closing date.
EHEHEDERXELUTO URL KUF DU O—FTEET . RFDOIGERAMERELTZEL,  Forms for application are available for
download on our web site. Please submit updated application.

(https://www.cnic.navy.mil/regions/cnrj/om/human_resources/MLC_IHA HPT_Jobs/JN_Forms.html)

BB TRELEINHEFENR (LPL) LANLEFTEREEIETELY,
Please see the below for the English Language Proficiency Level (LPL) required of the position:

2016 F 2 A 8 HAll & Yt EM SN S MLC/IIHARER A T, 2016 &£ 2 A 8 BRIICHKITS NI ALCPTHERERZHHF L
DAHIE. TOHBBROFBERLALS TS0 RT77—H—] sh, TOADHELPLLANLELTERENET,

For current MLC/IHA employees who have been continuously employed since before 8 February 2016 and possess ALCPT test result
dated prior to 8 February 2016, the attained level will be “grandfathered” and honored as the employee’s current LPL.

TOEIC ALCPT TOEFL TOEFL TOEFL (iBT) | CASEC EIKEN
= e (PBT) (CBT) Internet Based iR
LPL BN} Paper Based Computer Test
Test Based Test
4 — Exceptional Proficiency
860 ~ 990 NA 600 ~ 250 ~ 100 ~ NA 1st
HROBENEETS
3 — Fluent proficiency
730 ~ 859 90 ~100 550 ~ 599 210~ 249 80 ~99 870 ~ Pre-1st
TBHEENEET D
2 — Average proficiency
550 ~ 729 75~ 89 460 ~ 549 140 ~ 209 50~79 560 ~ 869 2nd
FHMENEET D
1 — Elementary proficiency
400 ~ 549 65~ 74 430 ~ 459 120 ~ 139 40~ 49 475 ~ 559 Pre-2nd
NENLEENEET S
Pre-1 — Minimal proficiency
; 350 ~ 399 40 ~ 64 NA NA NA NA 3rd
(1) RPROBEHEET D
0 — No language proficiency
EFREANZESLGL



https://www.cnic.navy.mil/regions/cnrj/om/human_resources/MLC_IHA_HPT_Jobs/JN_Forms.html

PRIVACY ACT STATEMENT {BAEREEIZDOLT

AUTHORITY': Executive Order 10450, 9397; and Japan Law Concerning Protection of Personal Information (Law No. 57 of 2003).

S KETEER S 10450,9397 ; R BEE - EANERORECET 552 (Tl 1 SEXFEER+TES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of executing the business operations of the U.S. Forces, Japan and protection of
human life, safety and property, NOTE: Records will be securely maintained in either an electronic or paper form.

THE: ABOLMR., B2, BEORELEAXEOEBZOZRTEZENE LT, EAEREZLRT 54,

FEE  ERIFEFER. L LIETITHEIZRESNET,

ROUTINE USES: To maintain Personal Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.
FRAEK: FEMOERIVLER, ZHCERECENEREHERRT 54,

DISCLOSURE : Disclosure of this information is voluntary; however, failure to provide the requested information may impede, delay or prevent further
processing of administrative actions.

ERER EANFERORRIEETTD. EBREINBEREZRE LGS SHEE. TORODFHREDHIT. Bh, HEHLEHERE
BEENHYET,

Rev: 8-1-18



